
Toolkits for 
Graduates
Not sure where to start with job hunting? 
You’re not alone,  it can feel overwhelming.
That’s why we’ve pulled together useful tips and 
resources to help you take that first step. You don’t have 
to use them all, pick what works best for you.
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Toolkit 6 Reasonable Adjustments

How to ask for reasonable adjustments

What are reasonable adjustments?
Reasonable adjustments are changes or adaptations that 
employers, education providers, or service providers 
must make to remove or reduce barriers for disabled 
people, including autistic and neurodivergent individuals.

They are a legal requirement under the Equality Act 2010 
in the UK. The aim is to create a level playing field so that 
everyone has a fair chance to succeed, work, study, or 
access services.

Why are they important?
Not everyone experiences the world the same way. 
Things like noise, lighting, unclear instructions, or rigid 
processes can be a barrier for some. Reasonable 
adjustments are there to remove unnecessary stress and 
help people work or study at their best.

They’re not about giving someone an advantage they’re 
about giving everyone equal access to opportunities.

 Examples of reasonable adjustments
• Providing interview questions in advance.
• Offering flexible working hours or remote work options.
• Allowing the use of noise-cancelling headphones in the

workplace.
• Creating quiet or sensory-friendly spaces for breaks.
• Using clear, straightforward communication.
• Allowing written answers or alternative methods in

interviews or assessments.
• Providing support like a job coach or workplace mentor.

• You can tell your employer or education provider what
would help you work or study better.

• You don’t need to have a formal diagnosis to ask, but
sharing relevant information can help them understand
your needs.

http://Equality Act 2010 


Remember:
• You don’t have to figure it all out alone charities, careers

services, or disability support teams can help you with
this.

• Reasonable adjustments can reduce anxiety, boost
confidence, and help you succeed.

Here’s a helpful guide to examples of reasonable 
adjustments:
Download the guide (PDF)

More detailed info here:
What are reasonable adjustments? (NAS)

Remember: you deserve a workplace that works for you. 
If you’re unsure about anything, reach out for support. 
You don’t have to do this alone.

What is Access to Work?
Access to Work is a government-funded scheme in the UK 
designed to help disabled and neurodivergent people 
succeed at work by providing financial and practical 
support.

https://nas.chorus.thirdlight.com/file/24/1k7T4Vw1k0-5ZF.1kjac1kIfw_d/Common%20examples%20of%20reasonable%20adjustments.pdf
https://www.autism.org.uk/advice-and-guidance/topics/employment/what-are-reasonable-adjustments-and-when-can-they#What%20are%20reasonable%20adjustments
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