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Not sure where to start with job hunting?

You're not alone, it can feel overwhelming.
That's why we've pulled together useful tips and
resources to help you take that first step. You don't have
to use them all, pick what works best for you.



Toolkit 3 Inclusive Employers

What are neurodivergent inclusive employers?

Neurodivergent-Inclusive employers are organisations

that actively work to create inclusive workplaces for

people whose brains work differently, including those who
are autistic, ADHD, dyslexic, dyspraxic, or have other
neurological differences.

Being neurodivergent-Inclusive means going beyond ticking
boxes. These employers recognise the strengths

that neurodivergent people bring such as creative problem-
solving, attention to detail, and innovative

thinking — and make practical adjustments to support

them to thrive.

What makes an employer neurodivergent-inclusive?

Here are some of the key things that set neurodivergent-
inclusive employers apart:

Inclusive recruitment

- Clear, jargon-free job descriptions.

- Flexible application processes (e.g., video or written
options).

- Interview questions provided in advance.

- Alternative ways to showcase skills (not just formal
interviews).

Reasonable adjustments at work

- Quiet spaces or sensory-Inclusive environments.

- Flexibility with working hours or locations.

« Clear communication - written instructions or visual aids.
- Supportive technology or equipment if needed.

Training and awareness

- Staff tfraining on neurodiversity.

« Managers who understand that not everyone
communicates or works in the same way.

- Celebrating the strengths of neurodivergent people, not
just focusing on “challenges.”



Positive culture

- Encouraging openness but respecting that disclosure is
a personal choice.

- Listening to lived experience.

 Providing mentors, peer support, or networks for
neurodivergent staff.

Why choose a neurodivergent-inclusive employer?

Working for an organisation that understands and values

neurodiversity can:

- Boost confidence and well-being.

- Reduce the stress of having to “mask” or hide your true
self.

- Provide better career development and progression.

- Help you thrive both personally and professionally.

How to spot a neurodivergent-inclusive employer

Look for Disability Confident or Neurodiversity Confident

badges.

- Check their website for diversity and inclusion policies.

 Ask about adjustments in the recruitment process.

- Look at employee reviews on sites like Glassdoor.

- Some employers are part of initiatives like the Autistica
Neurodiversity Employers Index (NDEI).
The Autistica Neurodiversity Employers Index | Autistica
or Neurodiversity Index 2025 | City & Guilds Foundation

Neurodivergent-inclusive employers:

These companies actively welcome neurodivergent
talent. Some are even led by autistic people:

e auticon

- Disability Confident Employers



http:// The Autistica Neurodiversity Employers Index | Autistica
http://Neurodiversity Index 2025 | City & Guilds Foundation
https://auticon.com/
https://www.careerswithdisabilities.com/list-of-disability-confident-employers-uk/
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Special thanks to ZoneND for
leading the research and creating
the toolkits with New College
Swindon, combining lived
experience, professional
expertise, and valuable input
from employers and students.
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