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Key Management Personnel, Board of Governors and Professional
advisers
Key management personnel
Key management personnel are defined as members of the College
Leadership Team and were represented by the following in 2018119
Carole Kitching - Principal and CEO; Accounting Officer
Maureen Debbage - Vice Principal Director of Human Resources
Paul James - Deputy Principal (Curriculum and Quality) (to 31 322019)
Adam Fahey - Deputy Principal (Curriculum and Quality) (from 13.03.2019)
Richard Harris - Vice Principal (Finance and Resources) (to 31 .01 .2019)
Richard Allanach - Vice Principal (Finance and Resources) (from 07.02.2019
to 29.03.2019)
Stephen Horrobin - Vice Principal (Finance and Resources) (from
o1 .04.2019)
Chris Baish - Vice Principal Business Development and Employer
Engagement (from 1 8.09.201 8)

Board of Governors
A full list of Governors is given on page 18 of these financial statements.
T Scaife acted as Clerk to the Corporation throughout the period

Professional advisers:
Financial statements auditors and reporting accountants:
Mazars LLP, 90 Victoria Street, Bristol, BS1 6DP

lnternal Auditors:
Gateway Assure Ltd, MCH House, 21 Bailey Drive, Gillingham Business Park,
Gillingham, ME8 ONJ

Bankers:
Barclays Bank Plc, Regent Street, Swindon, SNl 1QB

Solicitors:
Withy King LLP, 34 Regent Street, Swindon, SN1 1YP
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STRATEGIC REPORT
OBJECTIVES AND STRATEGIES:
The members present their report and the audited financial statements for the
year ended 31 July 2019.

Legal Status
The Corporation was established under the Further and Higher Education Act
1992 for the purpose of conducting New College, Swindon. The College is an
exempt charity for the purposes of Part 3 of the Charities Act 2011.

Mission
Our mission is to provide quality education, training and services which:

o
.
.
.

meet our customers' needs;
encourage individuals to realise their full potential;
support lifelong learning; and
help young people, the community and business to prosper

We aim to put customers first and provide our services in ways which are
flexible, responsible, friendly and efficient.

Public Benefit
New College is an exempt charity under the Part 3 of the Charities Act 2011
and following the Machinery of Government changes in July 2016 is regulated
by the Secretary of State for Education. The members of the Governing Body,
who are trustees of the charity, are disclosed on page 18.
ln setting and reviewing the College's strategic objectives, the Governing Body
has had due regard for the Charity Commission's guidance on public benefit
and particularly upon its supplementary guidance on the advancement of
education. The guidance sets out the requirement that all organisations wishing
to be recognised as charities must demonstrate, explicitly, that their aims are
for the public benefit.

ln delivering its mission, the College provides the following identifiable public
benefits through the advancement of education:

o
.
.
o
.
o

High-qualityteaching;
Widening participation and tackling social exclusion;
Excellent employment record for students;
Strong student support systems;
Links with employers, industry and commerce;
Links with Local Enterprise Partnerships (LEPs).
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lmplementation of strategic plan
ln July 2016 the Corporation considered and adopted a strategic plan for the
period 1 August 2016 to 31 July 2019. This strategic plan includes property
and financial plans. The Governors monitor the performance of the College
against these plans, which are reviewed and updated each year. The College's
continuing strategic objectives are:

.
o
o
o
o
.
.

Recruit learners to meet targets and provide a range and variety of high
quality programmes and services which meet our diverse customers'
needs in flexible, responsive and innovative ways;
Ensure that college staff and quality systems are customer-focused and
deliver high quality learning, teaching and assessment and continuous
improvement with a strong commitment to the Learner Voice;
Maximise opportunities for successful learner outcomes by providing a
safe, vibrant, learning environment that foster our ABC values of 'Aspire

- Believe - Challenge';

Foster effective links with other providers to give clear progression and
a balanced portfolio of provision;
Maintain effective communication and information systems;
Ensure financial security by developing and diversifying sources of
income and making the best use of the resources available in effective
and efficient ways;
Be an employer of choice by working together to support and develop
colleagues so that we meet or exceed customer needs.

During 2018-19 the Corporation undertook a full review of the College strategy
(see Future Prospects).

Financial objectives
Governors' primary financial objective is to ensure that the College remains
financially sound and maintains outstanding or good financial health as per the
Education and Skills Funding Agency (ESFA) guidance.

Performance indicators
The College is committed to observing the importance of sector measures and
indicators and uses relevant websites and data sources such as National
Achievement Rate Tables, Department for Education (DfE) Performance tables
and student feedback mechanisms such as FE Choices. The College is
required to complete the annual Finance Record for the ESFA. The Finance
Record produces a financial health grading, which we anticipate to be
Outstanding.

Corporation monitor the College's Key Performance lndicators through the
Principal's Report.
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RESOURGES:

The College has various resources that it can deploy in pursuit of its strategic
objectives.

Financial

The College has Ê14.6 million of net assets (including Ê6.3 million pension
liability).

People
The College employs 316 people (expressed as full time equivalents), of whom
127 are teaching staff.

Reputation
The College has a good reputation locally and nationally. Maintaining a quality
brand is essential for the College's success at attracting students and external
relationships.
STAKEHOLDER RELATIONSH IPS

:

ln line with other colleges and with universities, New College Swindon has many
stakeholders. These include:
Students;
Education sector funding bodies;
FE Commissioner;
Staff;
Local employers (with specific links);
Local authorities;
Government offices/Regional Development Agencies/LEPs;
The local community;
Other further education institutions;
Trade unions;
Professional bodies.

o
.
.
.
.
.
.
.
.
.
.

The College recognises the importance of these relationships and engages in
regular communication with them through a variety of mechanisms including
the staff and student portal, college internet site and meetings.
FINANCIAL PERFORMANCE:

Financial results
The College generated a loss of f 381 ,000 (Ê132,000 surplus in 2017118) during
the year. The College's income increased by 6% to f24,396,000 (2O17118:
t23,029,O00). The funding from the funding bodies decreased to f16,785,000
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(2017118 î.17,578,000). Tuition Fees and educational contracts increased by
82,527,000 to Ê7,077,000 (2O1711.8: C4,SS0,000) an increase of 56%.

Staff costs remain the highest item of expenditure, at î.13,77s,000 (201T118
t13,227,0o0). other operating expenditure was f10,077,000 (2017118
Ê8,821,000) an increase of 14%. lnterest and otherfinance costs have reduced
by Ê37,000 due to FRS 102 costs.

The college's cash flow from operating activities was 82,2s8,000 (2017118
decreased by Ê396,000). The College earned interest of Ê82,000 (2017118
Ê52,000). Ê633,000 was spent on capital investment (2017t18: î.1,179,000).
The College's financial targets are:

Financial Objectives

Actual

Target

Current Ratio

2.36

2.52

144

138

Operating Surplus

(Ê49,ooo)

(Ê381,000)

Trading Surplus

[370,000

f250,000

Cash Generation

Ê107,000

f 1,662,000)

58.2%

54.1o/o

Ê20,756,000

L20,425,OOO

1.66o/o

1.03o/o

22.9o/o

29.7%

Cash Days

Pay as a o/o of lncome
General reserve (Excluding FRS
102 Pension costs)
Trading Surplus as o/o of income

lncome Diversity Ratio

Treasury policies and objectives
Treasury management is the management of the College's cash flows, its
banking, money market and capital market transactions, the effective control of
the risks associated with those activities, and the pursuit of optimum
performance consistent with those risks.
Developments
During the year the College spent Ê633,000 on tangible fixed asset additions.
This was split between land and buildings (Ê103,000) and equipment purchased
(f530,000).

Financial plan
The College governors approved a three-year financial plan in July 2O1g which
sets objectives for the period fo 2021.
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Sources of income
The Group has significant reliance on the education sector funding bodies for
its principal funding source, largely from recurrent grants. ln 2018119 the FE
funding bodies provided 69% of the College's total income.
Cash flows and Liquidity
The College net cash inflow from operating activities was t2,258,000, in addition
[82,000 of interest was earned. During the year the College has not needed to
borrow money.

Reserues policy
The College has no formal Reserves policy but recognises the importance of
reserves in the financial stability of any organisation, and ensures that there are
adequate reserves to support the College's core activities. As at the balance
sheet date, the income and expenditure reserye stands at Ê13,747,000
(2017118: Ê16,295,000). lt is the Corporation's intention to increase reserves
over the life of the strategic plan through the generation of annual operating
surpluses.

Going concern
After making appropriate enquiries, the Corporation considers that the College
has adequate resources to continue in operational existence for the foreseeable
future. For this reason, it continues to adopt the going concern basis in
preparing the financial statements.
This conclusion has been reached afterthe consideration of the cash balances,
cash generation of the College and the historical trading surpluses.

Student numbers

ln 2018/19 the College delivered activity that has produced Ê16,785,000 in
funding body main allocation funding (2017118 - f17,578,000). The College
has approximately 7,921 funded students.

Student achievements
Students at New College continue to achieve at above the national average for
comparative providers of Further Education. ln 2018119 overall achievement for
16-18 and 19+ year olds was 86.2%. Our directly delivered apprenticeship
provision significantly outperforms the national average at 78o/o achievement.
The College's focus for continuous improvement is to improve student grade
profile as a vehicle to raise internal and external progression while maintaining
high levels of achievement.
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Curricul um developments

The key New College curriculum priority in 2018/19 was the development of
curriculum pathways in all subject areas from Level 1 through to higher
education at Levels 4 and 5. Additional Level 1 programmes have been
established to meet local need. At Level 3 the College has moved away from
an AS/A Level model and for 2019120 will provide students with linear, two-year
A Level programmes with a clear line of sight to employment. Vocational Level
3 programmes have been standardised as "full and fat" in order to maximise
conditions of funding and to provide students with the best opportunity to
progress onto HE or employment.
Easter GCSE English and Maths booster sessions continue to offer support to
students from both New College and local schools and have delivered strong
New College GCSE English and Maths A*-C equivalent results.
New College is the only FE provider in Wiltshire to be part of the T level delivery
pilot. From 2O21 lhe College will offer pathways in Health Science, Healthcare,
Education and Digital Skills. ln2O2O transition programmes at Level 2 will be in
place to support progression onto T Levels.
New apprenticeships have been established including Software Development,
lnfrastructure Technician and Network Engineer which are supported by our
recent partnership with Risual,
Microsoft gold partner. These are
accompanied
Financial Services, AAT, Laboratory Technician
apprenticeship routes with further provision in development.

by

a

Our focus on growth of HE together with increased promotion of government
loans, available to students over 1g years of age, have seen developments
such as HNDs in Sport, Public services and Media Make up and a new
strategic partnership with University of Gloucestershire.
Payment performance
The Late Payment of Commercial Debts (lnterest) Act 1998, which came into
force on 1 November 1998, requires colleges, in the absence of agreement to
the contrary, to make payments to suppliers within 30 days of either the
provision of goods or services or the date on which the invoice was received.
The target set by the Treasury for payment to suppliers within 30 days is gS%.
During the accounting period 1 August 2018 to 31 July 2019, the College paid
75.4% (67.6% in 2O17118) of its invoices within 30 days. The College incurred
no interest charges in respect of late payment for this period.

Future Prospects
New College have agreed to undertake due diligence on Swindon College with
a view to merging by the end of the 201g120 Academic year.
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Strategy Development
During 2018-19 the Corporation undertook a full review of the College's strategy
and strategic aims. This was undertaken in the context of significant analysis of
the internal and external (local, regional and national) operating environment
and the direction of travel of policy. The conclusions from this work will be rolled
out over the next 12 months and focus on moving the College from 'good' to
'great' in all areas of delivery and business practices and building financial
sustainability.

Higher Education (HE)
The College achieved Office for Students (OfS) accreditation in 2019 and is
now listed directly on UCAS. During the year a Higher Education Academic
Board was established as part of the development of a robust underpinning HE
governance model which will support further growth.
Accreditation for the first top up degree (BA in Early Years) was achieved and
progress has continued on broadening the Foundation Degrees to be offered
over the next 15 months.
New College is the Anchor FE partner for the Swindon lnstitute of Technology
(loT), a bid led by Swindon College. This bid was successful and the loT is a
critical element of driving fonruard participation in HE in Swindon and the region.

T-Levels
The College is the only college in the region selected to pilot T-Levels in 2021
in the areas of Digital, Education and Childcare, and Health and
Science. 2019-20 marks a full year of engagement and development to help
shape the new qualifications.

Having successfully delivered on the ESFA capacity delivery fund contract
(CDF) for extended work placements in the lead up to T Levels this year, the
contract has been renewed for 2019-20.
The College also won a contract to pilot employer payments for extended work
placements with roll out from 2019-20.
ESF NEET Contract

New College was allocated Ê600,000 through a partnership with Wiltshire
College to deliver a two-year programme to tackle NEETs in Swindon; the bulk
of delivery will be in 2019-20.
Stakeholders
The appointment of a new Principal and a largely new senior team has provided
an opportunity to establish or refresh partnerships with key stakeholders. The
College is well represented at Swindon Borough Council initiatives and the
9
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Principal has joined the Board of the Swindon and Wiltshire Local Enterprise
Partnership (SWLEP).

An increased focus on employers and the development of an Employer
Engagement strategy this year will see the establishment of Future Talent
Boards in 2019-20 with employers and curriculum staff working together to
develop relevant curriculum to support key skills gaps and shortages whilst also
improving the employability skills of students.
Matrix

The College successfully gained matrix reaccreditation towards the end of
2019. This demonstrates the College's ongoing ability to deliver effective advice
and guidance.

PRINCIPAL RISKS AND UNCERTAINTIES

The College continues to develop and embed the system of internal control,
including financial, operational and risk management which is designed to
protect the College's assets and reputation.

Based on the strategic plan, the Risk Management Group undertakes a
comprehensive review of the risks to which the College is exposed. They
identify systems and procedures, including specific preventable actions which
should mitigate any potential impact on the College. The internal controls are
then implemented and the subsequent year's appraisal will review their
effectiveness and progress against risk mitigation actions. ln addition to the
annual review, the Risk Management Group will also consider any risks which
may arise as a result of a new area of work being undertaken by the College.

A risk register is maintained at the College level which is reviewed at least
annually by the Audit Committee and more frequently where necessary. The
risk register identifies the key risks, the likelihood of those risks occurring, their
potential impact on the College and the actions being taken to reduce and
mitigate the risks. Risks are prioritised using a consistent scoring system.
Outlined below is a summary description of the principal risk factors that may
affect the College, grouped into key areas of financial sustainability, student
safeguarding, and quality. Risks, uncertainties, and estimations around
pensions are considered separately.

Financial sustainability
Similar to other FE lnstitutions, the College relies on continued government
funding, primarily through the Education and the skills Funding Agency. ln
2018119, 69% of College revenue came from publicly funded sources (2017118;
760/0) and although the College is actively working to reduce this reliance, as is
indicative by the 7o/o reduction in 2018119, and increase income from other
sources, this high level of requirement is expected to continue in the immediate
10
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future. The College continues to have regular dialogue with the Education and
the Skills Funding Agency in relation to this.

The College is aware of the pressure on DfE funding. The DfE recently
announced an increase of 4.7% to the base funding rate for Colleges with effect
from August 2020 and more recently a further increase to the programme
weighting factor in some specific subject areas. More locally, the College is
facing increased competition in Swindon and beyond, due to new school and
academy sixth forms/technical colleges.
These risks are mitigated in a number of ways
a

o

o

o

a

a

a

Committing to the delivery of high quality education and training the
College operates robust financial controls aimed at maintaining its ESFA
financial health rating of 'Outstanding'.
Maintaining and managing key relationships with the various funding
bodies.
Ensuring the College is focused on those priority sectors which will
continue to benefit from public funding.
Ensuring the College maintains its strong cash reserves.
Reducing reliance on government funding.
Close monitoring of government policies and funding agencies agenda.
Engaging with key stakeholders on the Swindon LEP and IOT Group.
Reviewing local and national market opportunities and implementing an
approach to Apprenticeships that accounts for changes in market
demand and in ESFA rules.
Ensuring a comprehensive and coherent curriculum offer of high quality
courses from Level 1 and 2 to Higher Education courses.
Maintaining and improving the quality of all courses with a clear focus on
a College Achievement Rate target of over 88%.
ldentifying opportunities for growth in Adult Learner Loans and learning
from best practice which exists elsewhere, including the development of
higher level professional and technical courses.
Adapting the current approach to AEB to accommodate forthcoming
devolution of adult funding.

Safeguarding
Potential failure

of safeguarding procedures is a fundamental risk for all

colleges.

This risk is mitigated in a number of ways
a

a

a

The College has robust and comprehensive policies and procedures in
place, all linked to national guidelines.
There is a team of dedicated trained safeguarding officers, with training
rolled out to all staff and governors.
The College Head of Student Services and Safeguarding is a member
of appropriate professional bodies (including the LSCB and Swindon &
11
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wiltshire Strategic Contest Board), and the College has strong working
relationsh ip with othe r a p propriate pa rtners.
ofsted comments that safeguarding at New college is 'robust and
rigorous'.

Quality
The College places the highest priority on ensuring quality provision in all its
curriculum offers, and maintains a clear focus on monitoring risks in this area,
including the risk of an Ofsted overall effectiveness grading of 'Requires
lmprovement' or'lnadequate'.
These risks are mitigated in a number of ways:

o

a

a

o

a

a

a

Monthly Achievement Rate meetings with year to date information and
forecasts of achievement rates.
Half termly Progress Review Boards to identify programmes and
individual students who are at risk of not achieving or of not meeting their
expected target grades.
Quarterly Quality and Financial Performance Reviews to monitor quality
and financial performance at faculty levels.
Quality intervention on underperforming courses and focus on Value
Added.
college-wide Quality cycle with a well-established process of selfAssessment.
Reviews and Quality lmprovement Plans to support, monitor and
intervene where required.
Ensuring the Principalship maintains high levels of understanding of the
requirements of the Education lnspection Framework (ElF).
Ensuring all staff are trained and supported in the requirements of the
EIF.

Pensions

The College has fully implemented the provisions of FRS 102 in order to
account for the Wiltshire County Pension Scheme in accordance with the
advice of independent qualified actuaries.

Significant judgments are required in relation to assumptions for future salary
increases, inflation, investment returns and member longevity that underpin
actuarial valuations. Such judgments and valuations are reviewed on a regular
basis by senior management and discussed with governing bodies, including
the College's Finance and General Purposes Committee (which in turn makes
recommendations to the Corporation).

The Corporation also considers that the basis of valuation used by FRS 102
relies on an actuarial assessment which is analytically unverifiable and is based
12
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on assumptions which in the medium to long term may prove to be unreliable.
ln this sense, whilst it may give a broad indication, it does not provide an
accurate determination of the value of a pension scheme, or of the College's
share of liabilities within that scheme.

Equality
New College is committed to Equality, Diversity, lnclusion and Excellence

The College is fully compliant with the Equality Act 2010 enabling all its
members to fulfil their potential and to have their contributions equally valued
and respected. We seek to recruit staff and students who represent the
diversity of our local community, promoting equality of opportunity and
encouraging good relations between people of different groups.
Best practice in recruitment and selection is followed and recruitment is
reviewed annually to monitor the progress of different groups of applicants
through our selection systems. We actively encourage applications from
underrepresented groups. We hold the national Two Ticks "Positive about
Disabled People" award and guarantee a job interview to disabled applicants
who meet the essential criteria in the job description, while supporting existing
staff with disabilities.
Celebrating Diversity Policy is applicable to staff
and students and all staff are required to promote equality and tackle
discrimination. Bullying, harassment and victimisation are not tolerated. All
college policies and procedures are examined to ensure that they do not cause
disadvantage to any particular group.

The Equalising Opportunifies

-

Diversity training is provided for staff at induction and within the continuing
professional development programme. Equality and diversity features in staff
perfo rmance reviews, self-assessment reporti ng a nd lesson observatio ns.

We analyse our work by the diversity characteristics of our employees and
students and publish information on our website. Resources and support
services are provided to meet the requirements of students who have declared
disabilities or learning difficulties. We have experience of supporting a wide
range of students including those who declared physical impairment, sensory
impairment, mental health difficulties and conditions on the autistic spectrum.

Disability statement
New College tackles disability discrimination in a positive and practical way that
actively promotes opportunities and on-going development for disabled people.
The College seeks to achieve the objectives set down in the Disability
Discrimination Act 1995 as amended by the Special Education Needs and
Disability Acts 2001 and 2005.

New College initiatives aim
attitudes to disability:

to raise awareness and promote positive
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.
o
o
o
.
o

A disability action plan has been produced and is reviewed annually;
Student inductions include activities aimed at raising awareness of disability
and other aspects of equality and diversity;
Annual diversity and health weeks to promote positive attitudes, celebrate
diversity and raise awareness of a range of issues;
All staff induction procedures embrace our total commitment to promote
positive attitudes and awareness towards disability;
Disability awareness training forms part of the staff development
programme for all staff and more specific disability training, for example on
mental health and deaf awareness, has been provided;
Disability Confident employer (Level 2) reaccreditation December 201g,
currently exploringiworking towards Level 3.

Trade union facility time
The Trade Union (Facility Time Publication Requirements) Regulations 2O1T
requíre the College to publish information on facility time arrangements for trade
union officials at the College
Numbers of employees who were relevant Trade
Union Officials during the relevant period
5

FTE employee number
4,08

Percentage of time

Number of employees

Oo/o

0

1-50o/o

5

51-99%

0

1O0o/o

0

Total cost of facility time

t5,925

Total pay bill
Percentage of total bill spent on facility time
Time spent on paid trade union activities as a
percentage of total paid facility time

Ê12,609,910
0.0470/o
Oo/o

Disclosure of information to auditors
The members who held office at the date of approval of this report confirm that,
so far as they are each aware, there is no relevant audit information of which
the College's auditors are unaware; and each member has taken all the steps
that he or she ought to have taken to be aware of any relevant audit information
and to establish that the College's auditors are aware of that information.
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Approved by order of the members of the Corporation on 10 December
2019 and signed on its behalf by:

Q

Ae,t ÅLrf/l*v t-La-.t^i t--ã w

Gharlotte Mannion
Chair
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STATEMENT OF CORPORATE GOVERNANCE AND INTERNAL CONTROL
The following statement is provided to enable readers of the annual report and
accounts of the College to obtain a better understanding of its governance and
legal structure. This statement covers the period from 1 August 2018 to 31 July
2019 and up to the date of approval of the annual report and financial
statements.

The College endeavours to conduct its business:
ln accordance with the seven principles identified by the Committee on
standards
Public Life (selflessness, integrity, objectivity,
accountability, openness, honesty and leadership);
ln accordance with the guidance to Colleges from the Association of
Colleges in The Code of Good Governance for English Colleges ("the
Code"); and
Having due regard to the UL Corporate Governance Code 2}l6insofar
as it is applicable to the further education sector.

.

in

.

.

The College is committed to exhibiting best practice in all aspects of corporate
governance and, in particular, the College has adopted and complied with the
code. we have not adopted and therefore do not apply the uK corporate
Governance Code. However, we have reported on our Corporate Governance
arrangements by drawing upon best practice available, including those aspects
of the UK Corporate Governance Code we consider to be relevant to the further
education sector and best practice.
ln the opinion of the Governors, the College complies with the provisions of the
code, and it has complied throughout the year ended 31 July 201g. The
Governing Body recognises that, as a body entrusted with both public and

private funds, it has a particular duty to observe the highest standards of
corporate governance at all times. ln carrying out its responsibilities, it takes
account of The Code of Good Governance for English Colleges issued by the
Association of Colleges in March 2015, which it formally adopted on 13 October
2015 with the provision that terms of office for governors (the number of) will be
for the Board to determine based on need i.e. no prescribed time limit as
recommended by the Code. ln March 2019, the Corporation passed a
resolution that terms of office for governors generally be restricted to a
maximum of two terms of office of four years. The Corporation reserves the
right to review all governor re-appointments on a case by case basis with the
right to override the recommended maximum term of office where there is a
skills shortage or choosing not to reappoint would cause quorate issues.
The College is an exempt charity within the meaning of Part 3 of the Charities
Act 2011. The Governors, who are also the Trustees for the purposes of the
Charities Act 2011, confirm that they have had due regard for the Charity
Commission's guidance on public benefit and that the required statements
appear elsewhere in these financial statements.
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THE CORPORATION
The members who served on the Corporation during the year and up to the date
of signature of this report were as on page 18.
It is the Corporation's responsibility to bring independent judgement to bear on
issues of strategy, performance, resources and standards of conduct.

The Corporation is provided with regular and timely information on the overall
financial performance of the College together with other information such as
performance against funding targets, proposed capital expenditure, quality
matters and personnel-related matters such as health and safety and
environmental issues. The Corporation meets each term.
The Corporation conducts its business through a number of committees. Each
committee has terms of reference, which have been approved by the
Corporation. These committees are Curriculum and Quality, Personnel,
Finance and General Purposes, Remuneration, Search and Audit. Full minutes
of all meetings, except those deemed to be confidential by the Corporation, are
available on the College's website at www.newcolleqe.ac.uk or from the Clerk
to the Corporation at:
New College, New College Drive, Swindon, SN3 1AH

The Clerk to the Corporation maintains a register of financial and personal
interests of the governors. The register is available for inspection at the above
address.

All governors are able to take independent professional advice in furtherance
of their duties at the College's expense and have access to the Clerk to the
Corporation, who is responsible to the Board for ensuring that all applicable
procedures and regulations are complied with. The appointment, evaluation
and removal of the Clerk are matters for the Corporation as a whole.
Formal agendas, papers and reports are supplied to governors in a timely
manner, prior to Board meetings. Briefings are also provided on an ad hoc
basis.

The Corporation has a strong and independent non-executive element and no
individual or group dominates its decision-making process. The Corporation
considers that each of its non-executive members is independent of
management and free from any business or other relationship which could
materially interfere with the exercise of their independent judgement. There is
a clear division of responsibility in that the roles of the Chairman and Accounting
Officer are separate.
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Governors serving on the College board during 2O1Bl19: (Figures in brackets
are for committee attendance
Name

Original
appointment

Term of

Charlotte
Mannion

October 2013

October

Simon Cove

December

December

2016

2020

Peter O'Brien

January 1990

July 2019

Les Durrant

June 1997

May 2020

Peter Foskett

Office

Date of
Resignation

July 2020

Curriculum and
Quality, Remuneration,
July 2019

October
201

Alexey Smirnov
Jim Webster

John Dernie
Dennis Bridges

October 2013
March 2015

October 2015
May 2018

I

Attendance
o/o

Corporation (Chair),
Search (Chair),
Remuneration (Chair),
Personnel, Curriculum
and Qualitv (chair)

2020

July 2011

Committees Served

Personnel
Personnel (Chair),
Curriculum & Quality,
Remuneration, Audit
Finance & General
Purposes

Audit

October
2020

Audit (Chair)

March 2023

Corporation (Vice
Chair), Finance &
General Purposes
(Chair), Curriculum

100

00)

(1

66
(57)
53
(60)
70

(100)
45
(50)
100

(100)

October
2019
May 2022

and Quality,
Remuneration,
Personnel, Search
Finance & General
Purposes, Audit
Audit, Personnel,
Remuneration
Finance and General
Purposes
Curriculum and Quality

100

00)

(1

100

00)

(1

82

(75)

Sarah Church

May 2018

May 2022

Keeran Vetriko

July 2019

July 2023

100

Tim Thurston

July 2019

July 2023

100

Sam McCurdy

November

(Staff)
Mark Owen
(Staff)

November

2010

2018
December
2020

Monica Lawson
(Staff)
Carole Kitching
Principal

March 2019

100

t0)

December
201 6

November

November

201

2022
N/a

I

July 2018

Audit, Curriculum &
Quality
Finance & General
Purposes, Curriculum
and Quality
Curriculum and Quality

100

(100)
100

(100)
100
(1

Curriculum and
Quality, Finance and
General Purposes,
Personnel. Search

00)

100
(1

00)

Joe Goodman

October 2018

(Student)
Ben Tedds
(Student)

July 2019

75

October 2018

July 2019

75

Tracy Scaife is the Clerk to the Corporation
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Appointments to the Corporation
Any new appointments to the Corporation are a matter for the consideration of
the Corporation as a whole. The Corporation has a Search committee,
consisting of a minimum of three members of the Corporation, which is
responsible for the selection and nomination of any new member for the
Corporation's consideration. The Corporation is responsible for ensuring that
appropriate training is provided as required.
Members of the Corporation are appointed for a term of office not exceeding
four years.

Corporation Performance

The annual self-assessment of the Corporation is undertaken via

a

questionnaire which is circulated to all members for completion. lt focuses on
its collective performance and covers governance structure, strategic vision and
strategy creation, Board behaviour, decision making, responsibilities and
adding value. The completed questionnaires are collated and assessed by the
Clerk to the Corporation who reports to the Chair of the Corporation. Based on
the returns, actions are taken/implemented as appropriate. The Corporation
sets itself an attendance target for both the Corporation and the Corporation
committees which are reported annually to the Board at its October meeting.
Corporation performance is also taken into account within the leadership and
management judgements of the ElF.

Remuneration Gommittee

Throughout the year ending 31 July 2019, the College's Remuneration
committee comprised five members of the Corporation. The committee's
responsibilities are to make recommendations to the Board on the remuneration
and benefits of the Accounting Officer and other senior post-holders.
Details of remuneration for the year ended 3'l July 2019 are set out in the notes
to the financial statements.

Audit Committee
The Audit Committee comprises five members of the Corporation (excluding
the Accounting Officer and Chair). The Committee operates in accordance with
written terms of reference approved by the Corporation.

The Audit Committee meets on a termly basis and provides a forum for
reporting by the College's internal, regularity and financial statements auditors,

who have access to the Committee for independent discussion, without the
presence of the College management. The Committee also receives and
considers reports from the main funding body as they affect the College's
business.
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The College's internal auditors review the systems of internal control, risk
management controls and governance processes in accordance with an agreed
plan of input and report their findings to management and the Audit Committee.

Management

is responsible for the implementation of agreed audit

recommendations and internal audit undertakes periodic follow-up reviews to
ensure such recommendations have been implemented.

The Audit Committee also advises the Corporation on the appointment of
internal, regularity and financial statements auditors and their remuneration for
both audit and non-audit work as well as reporting annually to the Corporation.

lnternal Gontrol
Scope of respons ibility

The Corporation is ultimately responsible for the College's system of internal
control and for reviewing its effectiveness. However, such a system is designed
to manage rather than eliminate the risk of failure to achieve business
objectives, and can provide only reasonable and not absolute assurance
against material misstatement or loss.
The Corporation has delegated the day-to-day responsibility to the Principal, as
Accounting Officer, for maintaining a sound system of internal control that
supports the achievement of the College's policies, aims and objectives, whilst
safeguarding the public funds and assets for which she is personally
responsible, in accordance with the responsibilities assigned to her in the
Financial Memorandum between New College and the funding bodies. She is
also responsible for reporting to the Corporation any material weaknesses or
breakdowns in internal control.

The purpose of the system of internal control
The system of internal control is designed to manage risk to a reasonable level
ratherthan to eliminate all risk of failure to achieve policies, aims and objectives;
it can therefore only provide reasonable and not absolute assurance of
effectiveness. The system of internal control is based on an ongoing process
designed to identify and prioritise the risks to the achievement of College
policies, aims and objectives, to evaluate the likelihood of those risks being
realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place
in New College for the year ended 31 July 2019 and up to the date of approval
of the annual report and accounts.
Capacity to handle risk

The Corporation has reviewed the key risks to which the College is exposed
together with the operating, financial and compliance controls that have been
implemented to mitigate those risks. The Corporation is of the view that there
is a formal on-going process for identifying, evaluating and managing the
20
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College's significant risks that has been in place for the period ending 31 July
2019 and up to the date of approval of the annual report and accounts. This
process is regularly reviewed by the Corporation.
The risk and controlframework
The system of internal control is based on a framework of regular management
information, administrative procedures including the segregation of duties, and
a system of delegation and accountability. ln particular, it includes:
comprehensive budgeting systems with an annual budget, which is
reviewed and agreed by the governing body;
regular reviews by the governing body of periodic and annual financial
reports which indicate financial performance against forecasts;
setting targets to measure financial and other performance;
clearly defined capital investment control guidelines;
the adoption of formal project management disciplines, where appropriate.

.
.
o
o
o

New College has an internal audit service, which operates in accordance with
the requirements of the ESFA's Post 16 Audit Code of Practice. The work of
the internal audit service is informed by an analysis of the risks to which the
College is exposed, and annual internal audit plans are based on this analysis.
The analysis of risks and the internal audit plans are endorsed by the
Corporation on the recommendation of the audit committee. At minimum
annually, the Head of lnternal Audit (H¡A) provides the governing body with a
report on internal audit activity in the College. The report includes the HIA's
independent opinion on the adequacy and effectiveness of the College's
system of risk management, controls and governance processes.
Review of effectiveness

As Accounting Officer, the Principal has responsibility for reviewing

the
effectiveness of the system of internal control. Her review of the effectiveness
of the system of internal control is informed by:
the work of the internal auditors;
the work of the executive managers within the College who have
responsibility for the development and maintenance of the internal control
framework;
comments made by the College's financial statements auditors, and the
regularity auditors in their management letters and other reports.

.
.

.

The Accounting Officer has been advised on the implications of the result of her
review of the effectiveness of the system of internal control by the Audit
Committee, which oversees the work of the internal auditor, and a plan to
address weaknesses and ensure continuous improvement of the system is in
place.
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The senior management team receives reports setting out key performance and
risk indicators and considers possible control issues brought to their attention
by early warning mechanisms, which are embedded within the departments and
reinforced by risk awareness training. The Accounting Officer and senior
management team and the Audit Committee also receive regular reports from
internal audit, which include recommendations for improvement. The Audit
Committee's role in this area is confined to a high-level review of the
arrangements for internal control. The Corporation's agenda includes a regular
item for consideration of risk and control and receives reports thereon from the
senior management team and the Audit Committee. The emphasis is on
obtaining the relevant degree of assurance and not merely reporting by
exception. At its December 2019 meeting, the Corporation carried out the
annual assessment for the year ended 31 July zolg by considering
documentation from the senior management team and internal audit, and taking
account of events since 31 July 2019.

Based on the advice of the Audit Committee and the Accounting Officer, the
Corporation is of the opinion that the College has an adequate and effective
framework for governance, risk management and control, and has fulfilled its
statutory responsibility for "the effective and efficient use of resources, the
solvency of the institution and the body and the safeguarding of their assets".
Approved by order of the members of the Corporation on 10 December 201g
and signed on its behalf by:

€,,/tot",Wt. Nq^*rexCharlotte Mannion
Chair

Garole Kitching
Accounting Officer
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Statement of Regularity, Propriety and Gompliance
The Corporation has considered its responsibility to notify the Education and
Skills Funding Agency (ESFA) of material irregularity, impropriety and noncompliance witn the terms and conditions of funding, under thé College's'
financial memorandum. As part of our consideration we have had due regard
to the requirements of the financial memorandum.
We confirm, on behalf of the Corporation, that after due enquiry, and to the best
of our knowledge, we are unable to identify any material irregular or improper
use of funds by the College, or material non-compliance with the terms and
conditions of funding under the College's financial memorandum.
We confirm that no instances of material irregularity, impropriety orfunding noncompliance have been discovered to date. lf any instances are identified after
the date of this statement, these will be notified to the ESFA.

eL^L(+alb*,tt@a
Charlotte Mannion
Chair

Carole Kitching
Accounting Officer

Date

Date
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STATEMENT OF RESPONSIBILITIES OF THE MEMBERS
CORPORATION

OF

THE

The members of the Corporation are required to present audited financial
statements for each financial year.
Within the terms and conditions of the college's grant funding agreements and
contracts with ESFA, the corporation
through its accounting officer is
required to prepare financial statements and an operating and financial review

-

-

for each financíal year in

accordance with the 2o1s Statement of
- Accounting for Further and Higher Education,
ESFA's college accounts direction and the uK's Generally Accepted
Accounting Practice, and which give a true and fair view of the state of affairs
Recommended Practice

of the college and its surplus/deficit of income over expenditure for that period.

ln preparing the financial statements, the corporation is required to:

o
.
.
o

select suitable accounting policies and apply them consistenfly;
make judgements and estimates that are reasonable and prudent;
state whether applicable Accounting Standards have been followed, subject
to any material departures disclosed and explained in the financial
statements;

prêpâre financial statements on the going concern basis, unless
inappropriate to assume that the college will continue in operation.

it

is

The Corporation is also required to prepare a Strategic Report which describes
what it is trying to do and how it is going about it, including the legal and
administrative status of the College.

The corporation is responsible for keeping proper accounting records which
disclose, with reasonable accuracy at any time, the financial position of the
college and which enable it to ensure that the financial statements are prepared
in accordance with relevant legislation including the Further and Higher
Education Act 1992 and Charities Act 2011, and relevant accounting standards.
It is responsible for taking steps that are reasonably open to it to safeguard its
assets and to prevent and detect fraud and other irregularities.
Members of the corporation are responsible for ensuring that expenditure and
income are applied for the purposes intended by Parliament and that the
financial transactions conform to the authorities that govern them. ln addition,
they are responsible for ensuring that funds from ESFA are used only in
accordance with ESFA's grant funding agreements and contracts and any other
conditions that may be prescribed from time to time. Members of the corporation
must ensure that there are appropriate financial and management controls in
place to safeguard public and other funds and ensure they are used properly.
ln addition, members of the corporation are responsible for securing
economical, efficient and effective management of the college's resources and
expenditure so that the benefits that should be derived from the application of
public funds from ESFA are not put at risk.
24
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Approved by order of the members of the Corporation on 10 December 2019
and signed on its behalf by:

e/@^l6L<_

k^^*;r"\

Charlotte Mannion
Ghair
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INDEPENDENT AUDITOR'S REPORT TO THE CORPORATION OF NEW
COLLEGE SWINDON

Opinion

We have audited the financial statements of New College Swindon ("the

College") for the year ended 31 July 2019 which comprise the Statement of
comprehensive lncome, the Balance sheet, the Cash Flow Statement and
notes to the financial statements, including a summary of significant accounting
policies. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards,
including FRS 102 "The Financial Reporting Standard applicable in the UK and
Republic of lreland".
ln our opinion the financial statements:
o give a true and fair view of the state of the College's affairs as at 31 July
2019 and of the College's surplus of income over expenditure for the year
then ended;
o have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice.

Basis for opinion
We conducted our audit in accordance with lnternational Standards on Auditing
(UK) (lSAs (UK)) and applicable law. Our responsibilities underthose standardé
are further described in the Auditor's responsibilities for the audit of the financial

statements section of our report. We are independent of the College in
accordance with the ethical requirements that are relevant to our audit of tne
financial statements in the UK, including the FRC's Ethical Standard and we
have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which
the lSAs (UK) require us to report to you where:
the Corporation's use of the going concern basis of accounting in the
preparation of the financial statements is not appropriate; or
the Corporation's have not disclosed in the financial statements any
identified material uncertainties that may cast significant doubt about the

.
o

college's ability to continue to adopt the going concern basis of

accounting for a period of at least twelve months from the date when the
financial statements are authorised for issue.

The impact of uncertainties due to Britain exiting the European Union on
our Audit.
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The terms on which the United Kingdom may withdraw from the European
Union are not clear, and it is therefore not currently possible to evaluate all the
potential implications to the College's activities, staff, students, suppliers and
the wider economy.

Other information
The Corporation is responsible for the other information. The other information
comprises the information included in the strategic report other than the
financial statements and our auditor's report thereon. Our opinion on the
financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.
ln connection with our audit of the financial statements, our responsibility is to
read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially
misstated. lf we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other
information. lf, based on the work we have performed, we conclude that there
is a material misstatement of this other information, we are required to report
that fact.

We have nothing to report in this regard.
Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Post 16
Audit Code of Practice issued by the Education and Skills Funding Agency
requires us to report to you if, in our opinion:
adequate accounting records have not been kept; or
the financial statements are not in agreement with the accounting records
and returns; or
the information given in the report of the Members of the Corporation,
including the operating and financial review and statement of corporate
governance, is inconsistent with the financial statements; and
we have not received all the information and explanations we require for our
audit.

.
.
.

.

Responsibilities of the Members of the Gorporation
As explained more fully in the Statement of Responsibilities of the Member of
the Corporation set out on page 23, the Corporation is responsible for the
preparation of the financial statements and for being satisfied that they give a
true and fair view and for such internal control as the Corporation determine is
necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.
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ln

preparing the financial statements, the Corporation is responsible for
assessing the College's ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis
of accounting unless the Corporation intend to cease operations, or have no
realistic alternative but to do so.

Auditor's responsibilities for the audit of the financiat statements
Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to
fraud or error, and to issue an audito/s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with lSAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

A further

description of our responsibilities for the audit of the financial
statements is located on the Financial Reporting Council's website at
www.frc.orq.uldauditorsresponsibilities. This description forms part of our
auditor's report.

Use of the audit report
Our responsibility is to audit and express an opinion on the financial statements
in accordance with applicable law and lnternational Standards on Auditing (UK).
Those standards require us to comply with the Financial Reporting Council's
Ethical Standard. This report is made solely to the Corporation as a body, in
accordance with Article 22 of the College's Articles of Government. Our audit
work has been undertaken so that we might state to the Corporation those
matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the College and the Corporation, as a body,
for our audit work, for this report, or for the opinions we have formed.

l'4 o)*
Mazars LLP
Chartered Accountants and Statutory Auditor
90 Victoria Street, Bristol, BS1 6DP

Daterqll\ttî
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Reporting accountant's assurance report on regularity to:
The Corporation of New Gollege, Swindon and Secretary of State for
Education acting through the Department for Education ("the
Department")

ln accordance with the terms of our engagement letter and further to the
requirements of the financial memorandum with the Education and Skills
Funding Agency we have carried out an engagement to obtain limited
assurance about whether anything has come to our attention that would
suggest that in all material respects the expenditure disbursed and income
received by New College Swindon during the period 1 August 2018 to 31 July
2019 have not been applied to the purposes identified by Parliament and the
financialtransactions do not conform to the authorities which govern them.
The framework that has been applied is set out in the Post 16 Audit Code of
Practice ("the Code") issued by the Department. ln line with this framework, our
work has specifically not considered income received from the main funding
grants generated through the lndividualised Learner Record (lLR) returns, for
which the Department has other assurance arrangements in place.

This report is made solely to the corporation of New College Swindon and the
Department in accordance with the terms of our engagement letter. Our work
has been undertaken so that we might state to the corporation of New College
Swindon and the Department those matters we are required to state in a report
and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the corporation of New
College Swindon and the Department for our work, for this report, or for the
conclusion we have formed.
Respective responsibilities of New Gollege Swindon and the reporting
accountant

The corporation of New College Swindon is responsible, under the
requirements of the Further & Higher Education Act 1992, subsequent
legislation and related regulations and guidance, for ensuring that expenditure
disbursed and income received is applied for the purposes intended by
Parliament and the financial transactions conform to the authorities which
govern them.
Our responsibilities for this engagement are established in the United Kingdom
by our profession's ethical guidance and are to obtain limited assurance and
report in accordance with our engagement letter and the requirements of the
Code. We report to you whether anything has come to our attention in carrying
out our work which suggests that in all material respects, expenditure disbursed
and income received during the period 1 August 2018 to 31 July 2019 have not
been applied to purposes intended by Parliament or that the financial
transactions do not conform to the authorities which govern them.
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Approach
We conducted our engagement in accordance with the Code issued by the
Department. We performed a limited assurance engagement as defined in that

framework

The objective of a limited assurance engagement is to perform such procedures
as to obtain information and explanations in order to provide us with sufficient
appropriate evidence to express a negative conclusion on regularity.
A limited assurance engagement is more limited in scope than a reasonable
assurance engagement and consequently does not enable us to obtain
assurance that we would become aware of all significant matters that might be
identified in a reasonable assurance engagement. Accordingly, we do not
express a positive opinion.
Our engagement includes examination, on a test basis, of evidence relevant to
the regularity of the College's income and expenditure.
The work undertaken to draw to our conclusion includes:
. Reviewed the statement on the college's regularity, propriety and
compliance with Funding body terms and conditions of funding;
. Reviewed the College's completed self-assessment questionnaire on
regularity;
. Read the financial memorandum with the ESFA;
o Tested a sample of expenditure disbursed and income received to
consider whether they have been applied to purposes intended by
Parliament and in accordance with funding agreements;
o Obtained the policy for personal gifts and/or hospitality;
o Obtained the register of personal interests;
o obtained the financial regulations/financiar procedures; and
. Obtained the College's whisfleblowing policy.

Conclusion
ln the course of our work, nothing has come to our attention which suggests
that in all material respects the expenditure disbursed and income received
during the period 1 August 2oi} to 31 July 2019 has not been applied to
purposes intended by Parliament and the financial transactions do not conform
to the authorities which govern them.

signed:

l\n,Jo^
Mazars LLP
90 Victoria Street, Bristol, BS1 6DP

Date:

t)ht(,
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Statement of Comprehensive lncome
Notes

2019
Ê'000

2018
Ê'000

16,785
7,077
452
82
24,396

17,578
4,550
849

13,775
10,077
823
102
24,777

13,227
8,821

(381)

132

(381)

132

Actuarial (loss)/gain in respect of pensions schemes

(2,167)

2,280

Total Comprehensive (Loss)/lncome for the year

(2,548)

2,412

lncome
Funding body grants
Tuition fees and education contracts
Other income
Endowment and investment income
Total income

2
3

4
5

52

23,029

Expenditure
Staff costs
Other operating expenditure
Depreciation and Amortisation
lnterest and other finance costs
Total expenditure

b
7
1 0, 11
8

(Deficit)/Surplus before tax

710
139

22,897

I

Taxation

(Deficit)/Surplus for the year

The income and expenditure account is in respect of continuing activities.
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Balance Sheet
Notes
Non Current Assets
Tangible Fixed Assets
lntangible Fixed Assets
Total non current assets

10

2019
Ê'000
17,974

2018
Ê'000
18,164

17,974

18,164

1,856

11

Current Assets
Trade and other receivables
lnvestments
Cash and cash equivalents
Total current assets

12
13
17

566
897
7,997
9,350

852
6,225
8,933

Creditors - amounts falling due within one year
Net current assets

14

(3.811 )
5,539

(3 ,849)
5,085

23,513

23,249

15

(2,700)

(2,799)

16

(6,254)

(3,353)

Total assets less current liabilities
Creditors
year

-

amounts falling due after more than one

Provisions
Defined benefit obligations

Total net assets

JW

14,559

-_17

Unrestricted reserves
lncome and expenditure account
Revaluation reserve

-

Total unrestricted reserves

13,747

16,295

812

812

14,559

-_17J07

The financial statements on pages 31 to 53 were approved and authorised for issue by the
Corporation on 10 December 2019 and were signed on its behalf on that date by:

Charlotte Mannion
Chair

Carole Kitching
Accounting Officer

37

NEW COLLEGE, SWINDON
FINANC¡AL STATEMENTS FOR THE YEAR ENDED 31 JULY 2019

Statement of Cash Flows
Notes

Cash inflow from operating activities
(Deficit)/Surplus for the year

2019
Ê'000

2018
Ê'000

(381)

132

823
(80¡
1,290
(36)
733

710
(8e)
(1,537)
(368)
808

(82)

(52)

2,258

_fqgqr

Adjustment for non cash items
Depreciation
Deferred capital grants released to income
Decrease/(lncrease) in receivables
(Decrease) in payables due within one year
Pensions costs less contributions payable

Adjustment for investing or financing activities
lnvestment income
Net cash flow from operating activities
Gash flows from investing activities
lnvestment income
Payments made to acquire fixed assets
New Deposits

82
(633)
(45)

52
(1 ,179)

(287\

__l5e6t _fi,414L

(Decrease)/lncrease in cash and cash equivalents
in the year
Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year
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17
17

(1,810)

6,225

8,035

7,887
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Notes to the Accounts
1. Accounting policies

statement of accounting policies and estimation techniques
The following accounting policies have been applied consistently in dealing with
items which are considered material in relation to the financial statements.

Basis of preparation

These financial statements have been prepared in accordance with the
Statement of Recommended Practice: Accounting for Further and Higher
Education 2015 (the 2015 FE HE SORP), the College Accounts Direction for
2015 to 2016 and in accordance with Financial Reporting Standard 102 "The
Financial Reporting Standard applicable in the United Kingdom and Republic
of lreland" (FRS 102). The College is a public benefit entity and has therefore
applied the relevant public benefit requirements of FRS 102.

The preparation of financial statements in compliance with FRS 102 requires
the use of certain critical accounting estimates. lt also requires management to
exercise judgement in applying the college's accounting policies.
Basis of accounting
The financial statements are prepared in accordance with the historical cost
convention as modified by the use of previous valuations as deemed cost at
transition for certain non-current assets.
Going concern
The activities of the College, together with the factors likely to affect its future
development and performance are set out in the Operating and Financial
Review. The financial position of the College, its cash flow, liquidity and
borrowings are described in the Financial Statements and accompanying
Notes.

Accordingly, the College has a reasonable expectation that it has adequate
resources to continue in operational existence for the foreseeable future, and
for this reason will continue to adopt the going concern basis in the preparation
of its Financial Statements.

Recognition of income
Revenue Grant Funding
Government revenue grants include funding body recurrent grants and other
grants and are accounted for under the accrual model as permitted by FRS 102.
Funding body recurrent grants are measured in line with best estimates for the
period of what is receivable and depend on the particular income stream
involved. Any underachievement for the Adult Education Budget is adjusted for
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and reflected in the level of recurrent grant recognised in the income and
expenditure account. The final grant income is normally determined with the
conclusion of the year end reconciliation process with the funding body
following the year end, and the results of any funding audits. 16-18 learnerresponsive funding is not normally subject to reconciliation and is therefore not
subject to contract adjustments.

Grants (including research grants) from non-government sources are
recognised in income when the College is entitled to the income and
performance related conditions have been met. lncome received in advance of
performance related conditions being met is recognised as deferred income
within creditors on the balance sheet and released to income as the conditions
are met.
Capital Grant Funding

Government capital grants are capitalised, held as deferred income and
recognised in income over the expected useful life of the asset, under the
accrual model as permitted by FRS 102. Other capital grants are recognised in
income when the College is entitled to the funds subject to any performance
related conditions being met. lncome received in advance of performance
related conditions being met is recognised as deferred income within creditors
on the Balance Sheet and released to income as conditions are met.
The recurrent grant from HEFCE represents the funding allocations attributable
to the current financial year and is credited direct to the income and expenditure
account.
Fee Income
lncome from tuition fees is stated gross of any expenditure which is not a
discount and is recognised in the period for which it is received.
Investment lncome
All income from short-term deposits is credited to the income and expenditure
account in the period in which it is earned on a receivable basis.
Agency arrangements

The College acts as an agent in the collection and payment of certain
discretionary support funds. Related payments received from the funding
bodies and subsequent disbursements to students are excluded from the
income and expenditure of the College where the College is exposed to minimal
risk or enjoys minimal economic benefit related to the transaction.

Accounting for post-employment benefits
Post-employment benefits to employees of the College are principally provided
by the Teachers' Pension Scheme (TPS) and the Local Government Pension
Scheme (LGPS). These are defined benefit plans, which are externally funded
and contracted out of the State Second Pension.
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Teachers' Pension Scheme (TpS)

The TPS is an unfunded scheme. Contributions to the TPS are calculated so
as to spread the cost of pensions over employees' working lives with the
College in such a way that the pension cost is a substantially lével percentage
of current and future pensionable payroll. The contributions are determined 6y
qualified actuaries on the basis of valuations using a prospective benefit
method.

The TPS is a multi-employer scheme and there is insufficient information
available to use defined benefit accounting. The TPS is therefore treated as a
defined contribution plan and the contributions recognised as an expense in the
income statement in the periods during which services are rendered by
employees.

Wiltshíre Local Government Pension Scheme (LG?S)

The LGPS is a funded scheme. The assets of the LGPS are measured using
closing fair values. LGPS liabilities are measured using the projected unit credit
method and discounted at the current rate of return on a high quality corporate
bond of equivalent term and currency to the liabilities. Theãctuariaivaluations
are obtained at least triennially and are updated at each balance sheet date.
The amounts charged to operating surplus are the current service costs and
the costs of scheme introductions, benefit changes, setflements and
curtailments. They are included as part of staff costs as incurred.
Net interest on the net defined benefit liability/asset is also recognised in the
Statement of Comprehensive lncome and comprises the interesi cost on the
defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period
by the rate used to discount the benefit obligations. The diffêrencé between the
interest income on the scheme assets and the actual return on the scheme
assets is recognised in interest and other finance costs.
Actuarial gains and losses are recognised immediately in other actuarial gains
and losses.

Accounting for termination benefits
Termination benefits are accrued for at the date of the contractual agreement /
obligation.

Short term employment benefits
Short term employment benefits, such as salaries and compensated absences
(holiday pay), are recognised as an expense in the year in which the employees
render service to the College. Any unused benefits are accrued and measured
as the additional amount the College expects to pay as a result of the unused
entitlement.
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Non-current Assets

-

Tangible fixed assets

Tangible fixed assets are stated at cost less accumulated depreciation and
accumulated impairment losses. Certain items of fixed assets that had been
revalued to fair value, on or prior to the date of transition to the 2015 FE HE
SORP, are measured on the basis of deemed cost, being the revalued amount
at the date of that revaluation. Where parts of a fixed asset have different useful
lives, they are accounted for as separate items of fixed assets.

Land and buildings
Freehold buildings are depreciated on a straight line basis over their expected
useful life of 50 years. Freehold land is not depreciated as it is considered to
have an infinite useful life.
Where land and buildings are acquired with the aid of specific grants, they are
capitalised and depreciated as above. The related grants are credited to a
deferred income account within creditors, and are released to the income and
expenditure account over the expected useful economic life of the related asset
on a systematic basis consistent with the depreciation policy. The deferred
income is allocated between creditors due within one year and those due after
more than one year.

A review for impairment of a fixed asset is carried out if events or changes in
circumstances indicate that the carrying amount of any fixed asset may not be
recoverable.
On adoption of FRS 102, the College followed the transitional provision to retain
the book value of land and buildings, which wcrc rcvalued in 1996, as deemed
cost, but not to adopt a policy of revaluations of these properties in the future.

Assets under construction
Assets under construction are accounted for at cost, based on the value of
architects' certificates and other direct costs, incurred to 31 July. They are not
depreciated until they are brought into use.
Subsequent expenditure on existing fixed assets
Where significant expenditure is incurred on tangible fixed assets after initial
purchase it is charged to expenditure in the period it is incurred, unless it
increases the future benefits to the College, in which case it is capitalised and
depreciated on the relevant basis.

Equipment
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Equipment costing less than Ê1,500 per individual item is recognised as
expenditure in the period of acquisition. All other equipment is capitalised at
cost.

All equipment is depreciated over its useful economic life as follows:
motor vehicles - 4 years on a straight-line basis;
equipment - 4 years on a straight-line basis;
lT equipment - 5 years on a straight line basis;
furniture, fixtures and fittings - 10 years on a straight-line basis.

o
.
.
o

A review for impairment of a fixed asset is carried out if events or changes in
circumstances indicate that the carrying value of any fixed asset may not be
recoverable. Shortfalls between the carrying value of fixed assets and their
recoverable amounts are recognised as impairments. lmpairment losses are
recognised in the Statement of Comprehensive lncome and Expenditure.

Leased assets
Costs in respect of operating leases are charged on a straight-line basis over
the lease term.

Non-current Assets

-

lntangible fixed assets

lntangible fixed assets are stated at cost less accumulated amortisation and
accumulated impairment losses. lntangible fixed assets are amortised on a
straight line basis over their expected useful lives of 3 years.

lnvestments
Listed investments held as non-current assets and current asset investments,
which may include listed investments, are stated at fair value, with movements
recognised in Comprehensive lncome. lnvestments comprising unquoted
equity instruments are measured at fair value, estimated using a valuation
technique.
Cash and cash equivalents

Cash includes cash in hand, deposits repayable on demand and overdrafts.
Deposits are repayable on demand if they are in practice available within 24
hours without penalty.
Cash equivalents are short term, highly liquid investments that are readily
convertible to known amounts of cash with insignificant risk of change in
value. An investment qualifies as a cash equivalent when it has maturity of 3
months or less from the date of acquisition.

Foreign currency translation
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Transactions denominated in foreign currencies are recorded using the rate of
exchange ruling at the date of the transaction. Monetary assets and liabilities
denominated in foreign currencies are translated at the rates of exchange ruling
at the end of the financial period with all resulting exchange differences being
taken to the income and expenditure account in the period in which they arise.

Taxation
The College is considered to pass the tests set out in Paragraph 1 Schedule 6
Finance Act 2010 and therefore it meets the definition of a charitable company
for UK corporation tax purposes. Accordingly, the College is potentially exempt
from taxation in respect of income or capital gains received within categories
covered by Chapter 3 Part 1 1 Corporation Tax Act 2010 or Section 256 of the
Taxation of Chargeable Gains Act 1992, to the extent that such income or gains
are applied exclusively to charitable purposes.

Provisions and contingent liabilities
Provisions are recognised when
the College has a present legal or constructive obligation as a result of
a past event
it is probable that a transfer of economic benefìt will be required to
settle the obligation, and
a reliable estimate can be made of the amount of the obligation.

o
.

o

Where the effect of the time value of money is material, the amount expected
to be required to settle the obligation is recognised at present value using a pretax discount rate. The unwinding of the discount is recognised as a finance cost
in the statement of comprehensive income in the period it arises.
A contingent liability arises from a past event that gives the College a possible
obligation whose existence will only be confirmed by the occurrence or
othenryise of uncertain future events not wholly within the control of the College.
Contingent liabilities also arise in circumstances where a provision would
othenryise be made but either it is not probable that an outflow of resources will
be required or the amount of the obligation cannot be measured reliably.
Contingent liabilities are not recognised in the balance sheet but are disclosed
in the notes to the financial statements.
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Judgements in applying accounting poricies and key sources of
estimation uncertainty
ln preparing these financial statements, management have made the following
judgements:
a

Determine whether leases entered into by the College either as a lessor
or a lessee are operating or finance leases. These decisions depend on
an assessment of whetherthe risks and rewards of ownership have been
transferred from the lessor to the lessee on a lease by lease basis.

a

Determine whether there are indicators of impairment of the group's
tangible assets, including goodwill. Factors taken into considerãtion in
reaching such a decision include the economic viability and expected
future financial performance of the asset and where it is a component of
larger cash-generating unit, the viability and expected future
performance of that unit.

a

Other key sources of esfimation uncertainty
o

Tangíble fixed assefs

Tangible fixed assets, other than investment properties, are depreciated
over their useful lives taking into account residual values, where
appropriate. The actual Iives of the assets and residual values are assessed
annually and may vary depending on a number of factors. ln re-assessing
asset lives, factors such as technological innovation and maintenance
programmes are taken into account. Residual value assessments consider
issues such as future market conditions, the remaining life of the asset and
projected disposal values.
o

Local Government Pension Scheme

The present value of the Local Government Pension Scheme defined

benefit liability depends on a number of factors that are determined on an
actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost (income) for pensions include the discount rate.
Any changes in these assumptions, which are disclosed in note 21, will
i_mpact the carrying amount of the pension liability. Furthermore, a roll
forward approach which projects results from the latest full actuarial
valuation performed at 31 March 2013 has been used by the actuary in
valuing the pensions liability at 31 July 2016. Any differences between the
figures derived from the roll forward approach and a full actuarial valuation
would impact on the carrying amount of the pension liability.

40

NEW COLLEGE, SWINDON
NDED 31 JULY 2019

FINANCIAL

2 Funding body grants

2019
â'000

Recurrent grants
Education & Skills Funding Agency - Adult
Education & Skills Funding Agency - 16 - 1B
Education & Skills Funding Agency - apprenticeships
Higher Education Funding Council/Office for Students
Specific Grants
Education & Skills Funding Agency
Releases of govemment capital grants

3 Tuition fees and education

contracts

Adult Education Fees
Fees for FE Loan Supported Courses
Fees for HE Loan Supported Courses
TotalTuition Fees
Education contracts

206

3,455
12,479
1,281
251

10
B9

23
89

16,785

17,578

3, 549

I 2, 329
602

2019
Ê'000
1,048
500
4,311
5,859
1,218

2018
€'000
875
422
2,481
3,778
772

7,O77

4,55U

452

2018
Ê'000
33
158
658
849

2019
Ê'000

l'000

2019
€'000
30

4 Other income
Catering and residences
Other income generating activities
Miscellaneous lncome

191

231

5 lnvestment income

Other lnterest receivable
Pension finance income

6 Staff Costs
The average number of persons (including key management personnel)
employed by the College during the year, described as full time
equivalents, was:

82

52

2019
No.

2018
No.
134
183

316

317

€'000

Ê'000
9,878

901

2,375

Contracted out staffing services

I

52

10,325

Wages and salaries
Social Security costs
Other pension costs

201

82

127
189

Teaching staff
Non teaching staff

2018
Ê'000

849
2,355

13,601
174

13,O82

13,775

13.227

13,775

13,227

145

Restructuring Costs - Contractual
- Non contractual

Total Staff Costs
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6 Staff Costs (continued)
Key management personnel are those persons having authority and responsibility for planning, directing and
controlling the activities of the College and are represented by the Senior Management Teamihich comprises
the Principal, Vice Principal Director of Human Resources, Vice Principal (Finanìe and Resouces), Deputy
Principal (Curriculum & Quality) and Vice Principal Business Development and Employer Engagement. Siaff
costs include compensation paid to key management personnel for loss of office

Emoluments of Key management personnel, Accounting Officer and other higher paid

staff

The number of key management personnel including the Accounting
Officer was

2019

2018

No.

No.

5

5

The number of key management personnel and other staff who have received emoluments, excluding pension
contributions but including benefits in kind, in the following ranges was:
Key management personnel

2019
No.

Ê120,001 - Ê130,000
Ê110,001 - Ê120,000
Ê80,001 - t90,000
Ê70,001 - Ê80,000
Ê60,001 - Ê70,000

2018
No.

1
1
1
1
1

3
Key management personnel compensation is made up as follows

Basic Salary
Performance related pay and bonus
Other including benefits in kind

2019

2018

€'000

Ê'000
350

385

Pension contribution

Total key management persnnel compensation

4

72

66

457

416

The above compensation includes amounts paid to the Principal and Chief Executive who is the accounting
officer and who is also the highest paid member of staff. Their pay and remuneration is as folows:
Basic

2019
t'000
pB

Salary

Performance related pay and bonus
Other including benefits in kind
Pension contribution

21

Total emoluments

149

2018
â.000
118

19
137

The governing body has adopted AoC's Senior Staff Remuneration Code in July 201g and will assess pay in
line with its principals in future. The remuneration package of Key management staff, including the Princiial and
Chief Executive, is subject to annual review by the Remuneration Committee of the governing body who use
benchmarking information to provide objective guidance. The Principal and Chief Exàcutive reports to the Chair
of Governing Council, who undertakes an annual review of her performance against the College's overall
objectives using both qualitative and quantitive measure of performance.
Relationship of Principal/Chief Executive pay and remuneration expressed as a multiple
2019

2018

e'000

€'000

Principal's basic salary as a multiple of the median of all staff

7.5

5.4

Principal and CEO's total remuneration as a multiple of the median of
all staff

7.2

5.4
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2019

7 Other operating expenses

Teaching costs
Non teaching costs
Premises Costs

f'000

7 784

6,922
1,017

354
939
10 077
1

2019
€'000

Other operating expenses include:
Auditors' remuneration:
Financial Statements Audit
lnternalAudit
Other services provided by the financial statements auditors
Hire of plant and machinery - operating leases
Rent of buildings - operating leases

8 lnterest and other finance costs

2018
Ê'000

20

15

13
14

47
35

54
35

9 Taxation

The members do not believe that the College was liable for any corporation tax arising out of its
activities during either year.
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BB2

8,821

19

2019
â'000
102
102

Pension Finance costs

2018

f'000

2018
Ê'000
139

139
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10 Tangible fixed assets

Freehold
land and
buildings
Ê'000

Cost or valuation
At 1 August 2018
Additions

Depreciation
At 1 August 2018
Charge for the year

At 31 July 2019
Net book value at

3l July 2019

Net book value at 31 July 2018

4,605

29,513

103

530

633

__5,135_ __ao,]3g_

7,472

3,877

11,349

497

326

823

7,969

4,203

12,172

17,042

932

17,974

17,436

729

18,164

Land was valued in 1996 at depreciated replacement cost by a firm of independent
surveyors.

1l lntangible fixed assets
Gost:
At 1 August 2018

Ê'000
180

At 3f July 2019

180

Amortisation:
At 1 August 2018

180

Charge for the year

At 31 July 2019

180

Garried forward as at 31 July 2019

Carried forward as at 31 July 2018

44

Total
€'000

24,909

_25,011

At 31 July 2019

Equipment
Ê'000
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2018
Ê'000
172

2019
Ê'000
89
477

12 Trade and other Receivables
Amounts falling due within one year:

Trade Receivables
Prepayments and accrued income
Other debtors

407

1,277
566

13 Current lnvestments

Short term deposits

14 Creditors: amounts falling due within one year

Trade payables
Other taxation and social security
Accruals and deferred income
Deferred lncome - government capital grants
D+ferred lncome - government revenue grants
Other creditors

____1Æq_

2019

2018

Ê'000

Ê'000

897

852

897

852

2019

2018

Ê'000

Ê'000

316
227

738

2,296

1,744
89
747
287
3,848

243

89
408

475
3 811

f5

Greditors: amounts falling due after one year

Deferred income - government capital grants

2019

2018

Ê'000

Ê'000

2,700

2,789

2 700

_2J8e

16 Provisions

Defined benefit
obligations

Total

Ê'000
(3,353)

Ê'000
(4,825)

(734)

(808)

Transferred from income and expenditure account

(2,167)

2,280

At 31 July 2019

(6,254)

(3,353)

Ai 1 August 2018
Expenditure in the period

Defined benefit obligations relate to the liabilities under the College's membership of the Local
Government pension Scheme. Further details are given in Note 21.

As at 31
Cash Flows
July 2018

17 Gash and cash equivalents

Cash and cash equivalents

45

Ê'000

Ê'000

6,225

1,662

6,225

1,662

As at 31
July 2019
Ê'000
7,887

_!_,8W_
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l8 Capital commitments

2019
â'000
55

Commitments contracted for at 31 July

2018
Ê'000

19 Lease obligations
At 31 July the College had annual commitments under non-cancellable operating leases as

follows:

2O1g
â,000

Expiring within one year
Expiring within two and five years inclusive
Expiring in over five years

2O1g

€,000
34

-34
20 Events after the period
New College have agreed to undertake due diligence on Swindon College with a view to
merging by the end of 2019120 Academic year.
21 Defined benefit obligations
The College's employees belong to two principal post-employment benefit plans: the Teachers'
Pension Scheme England and Wales (TPS) for academic and related staff; and the Wiltshire
Local Government Pension Scheme (LGPS) for non-teaching staff, which is managed by
wiltshire council. Both are multi-employer defined-benefit plans.
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21 Defined benefit obligations (continued)

Total pension cost for the year
Teachers' Pension Scheme: contributions paid
Local Government Pension Scheme
Contributions paid
FRS102 (28) Charge
Charge to the Statement of Comprehensive
lncome (staff costs)

20'19

2018

Ê'000

Ê'000
792

811

894
669

931

632

Total pension cost for the year within staff
costs

1,563

1,563

2,374

2,355

1-he pension costs are assessed in accordance with the advice of independent qualified

actuaries. The latest formal actuarial valuation of the TPS was 31 March 2012 and of the LGPS
31 March 2013.
Gontributions amounting to Ê216,000 (201 I Ê210,000) were payable to the scheme at 31 July
and are included within creditors.

Teachers' Pension Scheme
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme,
ç¡overned by the Teachers' Pensions Regulations 2010, and, from 1 April 2014, by the Teachers'
Pension Scheme Regulations 2O14. These regulations apply to teachers in schools and
other educational establishments, including academies, in England and Wales that are
nraintained by local authorities. ln addition, teachers in many independent and voluntary-aided
schools and teachers and lecturers in some establishments of further and higher education may
be eligible for membership. Membership is automatic for full-time teachers and lecturers and,
from 1 January 2007, automatic too for teachers and lecturers in part-time employment following
appointment or a change of contract. Teachers and lecturers are able to opt out of the TPS.
The Teachers' Pension Budgeting and Valuation Account
Atthough members may be employed by various bodies, their retirement and other pension
benefits are set out in regulations made under the Superannuation Act 1972 and are paid by
public funds provided by Parliament. The TPS is an unfunded scheme and members contribute
pension increases). From 1 April 2001, the Account has been credited with a real rate of return,
v.,hich is equivalent to assuming that the balance in the Account is invested in notional
irrvestments that produce that real rate of return.
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21 Defined benefit obligations (continued)

Valuation of the Teachers' Pension Scheme
The latest actuarial review of the TPS was carried out as at 31 March 2012 and in accordance with
The Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014. The valuation
report was published by the Department for Education (the Department) on g June 2014. The key
results of the valuation are:
o New employer contribution rates were set at 16.48o/o of pensionable pay (including

administration fees of 0.08%). This rate increased to 23.68% with effect from September 201g.

total scheme liabilities for service to the effective date of Ê191 .5 billion, and notional assets of
Ê176.6 billion, giving a notional past service deficit of Ê14.9 billion;
o

o an employer cost cap of 10.9o/o of pensionable pay

The new employer contribution rate for the TPS was implemented in September 2015.
A full copy of the valuation report and supporting documentation can be found on the Teachers'
Pension Scheme website at the following location:

httos:llwww.
valuati

on - r eoort.

nsi ons. co. uk

/ news / emnlove rs/2014/A6/

cation-of -the-

asox

Scheme Ghanges
Following the Hutton report in March 2011 and the subsequent consultations with trade unions and
other representative bodies on reform of the TPS, the Department published a Proposed Final
Agreement, setting out the design for a reformed TPS to be implemented from 1 April 201b.
The key provisions of the reformed scheme include: a pension based on career average earnings;
an accrual rate of 1l57th; and a Normal Pension Age equal to State Pension Age, but with options to
enable members to retire earlier or later than their Normal Pension Age. lmportantly, pension
benefits built up before 1 April 2015 will be fully protected.
ln addition, the Proposed Final Agreement includes a Government commitment that those within 10
years of Normal Pension Age on 1 April 2012will see no change to the age at which they can retire,
and no decrease in the amount of pension they receive when they retire. There will also be further
transitional protection, tapered over a three and a half year period, for people who would fall up to
three and a half years outside of the 10 year protection.
Regulations giving effect to a reformed Teachers' Pension Scheme came into force on 1 April 2014
and the reformed scheme commenced on 1 April 201S.
The pension costs paid to TPS in the year amounted to Ê81 1,000 (2018: Ê792,000).
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21 Defined benefit obligations (continued)
FRS 102 (28)
Under the definitions set out in FRS 1 02 (28.11), the TPS is a multi-employer pension plan. The
College is unable to identify its share of the underlying asseis and liabilities of the plan.

Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for
its contributions to the scheme as if it were a defined-contribution plan. The College has set out
above the information available on the plan and the implications for the College in terms of the
anticipated contribution rates.

Local Government Pension Scheme
The LGPS is a funded defined-benefit plan, with the assets held in separate funds administered by
Wiltshire Council. The total contributions made for the year ended 31 July 2019 were
î"1,207,436.09, of which employer's contributions totalled Ê 931,576.09 and employees'
contributions totalled Ê275,860.00. The agreed contribution rates for the first 8 months remains at
21.5o/o and an additional [74,667.00 for employers and range from 5.5% to 9.9% for employees,
depending on salary. Thereafter and with effect from April 2020 the agreed contribution rate will
rise to 25olo with no additional monetary contribution.
On 26 October 2017, the High Court handed down a judgement involving the Lloyds Banking
Group's defined benefit pension schemes. The judgement concluded the schemes should be
amended to equalise pension benefits for men and women in relation to guaranteed minimum
pension benefits, ('GMP'). The Government will need to consider this outcome in conjunction with
the Government's recent consultation on GMP indexation in public sector schemes before
concluding on any changes required to LGPS schemes.
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21 Defined benefit obligations (continued)

Principal actuarial assumptions
The following information is based upon a full actuarial valuation of the fund at 31 March 2013
updated to 31 July 2019 by a qualified independent actuary.

salaries

Rate of increase in
Rate of increase for pensions in payment /
Discount rate for scheme

liabilities

lnflation assumption (CPl)
Commutation of pensions to lump

inflation

sums

31 July
2019

31 July
2018

2.7o/o

2.4%

2.7o/o
2.4o/o

2.jo/o

2.8%

2.7o/o

2.7o/o

7ïo/o

75%

The current mortality assumptions include sufficient allowance for future improvements in
mortality rates. The assumed life expectations on retirement age at 6s are:
31 July
2019
Retiring today
Males
21.4
Females
23.7
Retiring in 20 years
Males
Females

31 July
2018
22.5
24.9

22.3

24.1

25.1

26.7

The assets and liabilities in the scheme were
31 July 2019
Ê'000
13,341
2,631
2,443
376
18,791

Equity instruments
Debt instruments
Property
Cash
Total fair value of plan assets

50

31 July 2018
E'000

1l,969
2,360
2,191
337
1ei,öþ
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21 Defined benefit obligations (continued)
The amount included in the balance sheet in respect of the
defined benefit pension plan is as follows:
Fair value of plan assets
Present value of plan liabilities
Net pensions liability

2019
Ê'000
(25,045)

2018
g'000
16,857
(20,210)

__(6,251I

_(3,359)

18,791

Amounts recognised in the Statement of Comprehensive lncome in respect of the plan are as
follows:
2019
Ê'000
1,593
66

Amounts included in staff costs
Current service cost
Past service cost
Total

2018
Ê'000
1,641

_1,6q9_ _1,641

Amounts included in investment income

(139)
(102)
___0_a?r _0_99r

Net interest income

Amount recognised in Other Comprehensive lncome
Return on pension plan assets
Changes in assumptions underlying the present value of
plan liabilities
Amount recognised in Other Gomprehensive lncome

525

1,307

(2,692)
(2,167)

973
2,280

2019
€'000
(3,353)

2018
Ê'000
(4,825)

(1,659)
1,027
(102)
(2,167\

(1,641)
972
(13e)
2,280

Movement in net defined benefit (liability) during year

Net defined benefit liability in scheme at 1 August

Movement in year:
Current service cost
Employer contributions
Net interest on the defined liability
Actuarial gain or loss
Net defined benefit liability at 31 July

_(6,254)_
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21 Defined benefit obligations (continued)

Asset and Liability Reconciliation
Changes in the present value of defined benefit
obligations
Defined benefit obligations at start of period
Current Service Cost
lnterest cost
Contributions by Scheme participants
Experience gains and losses on defined benefit obligations
Changes in demographic assumptions
Changes in financial assumptions
Estimated benefits paid
Past Service cost
Curtailments and settlements

Defined benefit obligations at end of period

2019
Ê'000
20,210
1,593
587
275

2018
€'000
19,047
1,641
535
265

(1,385)
4,077
(378)
66

(e73)
(305)

25,045

20,210

16,857
485
525

14,222
396
1,307
972
265
(305)
16,857

Ghanges in fair value of plan assets
Fair value of plan assets at start of period
lnterest on plan assets
Return on plan assets
Employer contributions
Contributions by Scheme participants
Estimated benefits paid
Fair value of plan assets at end of period

1,O27

275
(378)
18,791

22 Related party transactions
Owing to the nature of the College's operations and the composition of the board of governors
being drawn from local public and private sector organisations, it is inevitable that transactions will
take place with organisations in which a member of the board of governors may have an interest.
All transactions involving such organisations are conducted at arm's length and in accordance with
the college's financial regulations and normal procurement procedures.
The total expenses paid to or on behalf of the Governors during the year was nil (2018: nil).
No Governor has received any remuneration or waived payments from the College or its
subsidiaries during the year (2018: None).
DPDS Consulting Group - a company in which Les Durrant has an interest. Transactions
totalling L4,046 (2015 - Ê13,508), relating to professional fees. The amount outstanding at
year-end is nil (2015 - nil).
Royds Withy King LLP - a company in which Peter Foskett has an interest. Transactions
totalling f3,635 (2018 - î.1,140), relating to professional fees. The amount outstanding at
year-end is nil (2018 - nil).

Quick Learn - a company in which Charlotte Mannion has an interest. Transactions
totalling Ê1 ,969 (2018 - E7 ,OO7), relating to professional fees. The amount outstanding at
year-end is nil (2018 - nil).
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23 Amounts disbursed as agent

Learner support funds
Funding body grants - bursary support
Funding body grants - discretionary learner support
Other Fundinq body qrants

2019
Ê'000
477
326
39

(12)

2018
€'000
390
229
58
677
(142)
(13)

641

522

842
(18e)

Disbursed to students
Administration costs

Balance unspent as at 31 July, included in creditors

Funding body grants are available solely for students. ln the majority of instances, the College only
acts as a paying agent. ln these circumstances, the grants and related disbursements are
therefore excluded from the Statement of Comprehensive lncome.
24 Financial lnstruments
2018
Ê'000

2019
€'000
Financial assets measured at fair value through profit and
loss
Financial assets that are debt instruments measured at
amoritised cost

Financial liabilities measured at amortised cost

7,887
986

6,225
2

01

8,874

8,526

314
3,314

3 012
3 0

3

Financial assets measured at fair value through profit and loss comprise cash at bank and in
hand.
Financial assets measured at amoritised cost comprise short term investments, trade receivables
and other debtors.

Financial liabilities measured at amoritised cost comprise trade payables, other taxation and
social security creditor, accruals and deferred income and other creditors.
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