NEW COLLEGE, SWINDON

Minutes of the Personnel Committee

Held on Tuesday 30th March 2010 at 18.00

Present:
Peter O’Brien (Chairman), Norman Holland, Dave Rowlands, Graham Taylor

With:

Glen Reid


Maureen Debbage and Tracy Scaife

639
Apologies for absence – none received.

640
Disclosures of Interests – none received.

641
Minutes of last meeting held 28th January 2010 – agreed as a correct record.

642
Matters arising from the minutes of the last meeting held 28th January 2010 – raised as follows:
(a)
631 Pay Claim 2009-10 – the Director of Human Resources advised the meeting that staff had really appreciated the pay award approved by the Corporation.
643
Risk Management update – the Director of Human Resources advised that there are no changes to report.
644
Linking performance to pay progression – report by Director of Human Resources received and noted.
The Director of Human Resources advised that she would like to propose a new pay policy which relates to pay progression with the aim of driving up overall efficiency and quality by rewarding good and outstanding performance.

The proposed policy is open for discussion and will be discussed in full with the Unions.  If introduced the policy would affect approximately 49% of staff this year and 45% next year.

645
Forthcoming legislation – what to expect in 2010 – report by Director of Human Resources received and noted.
The Director of Human Resources outlined the main legislation relating to employment including right to request time off for training, ‘fit’ notes, independent safeguarding registration, review of default retirement age (DRA).

646
‘Fit’ Note – report by Director of Human Resources received and noted.

The Department of Work and Pensions has reformed the current medical statement.  From 6th April 2010 GPs will issue ‘Statement of Fitness for Work’.  It is hoped that the proposed changes will enable doctors to provide better advice to their patients about the potential effects of their illness and how they might be able to return to work in some capacity.  It should also bring a positive impact over the longer term from employees returning to work earlier than they may have done under the old scheme.
647
Sickness and Absence Policy – received and noted.

The Policy has been changed to reflect the new legislation and the introduction of ‘Fit Notes’.  The Policy has not yet been passed before the unions.

648
Transgender Equality Policy and Procedure – received and note.

After considering the Policy the committee felt that the Policy was unnecessary and relevant points could be included within the Sex Discrimination Policy.

RESOLUTION:  that the Transgender Equality Policy and Procedure be not approved and that the relevant points be included within the Sex Discrimination Policy.

ACTION:  MD to amend Sex Discrimination Policy to include points on transgender equality.
649
Starters and Leavers – received and noted.

650
Any other business – none.

651
Date of next meeting – Tuesday 15th June 2010 at 18.00 (approx).

